
 
 

Notice of Publication Ban 

In the matter of College of Early Childhood Educators and Krishanthy 
Loganathan, the Discipline Committee ordered that no person shall publish 
or broadcast the identity of, or any information that could identify any person 
who is under 18 years old and is a witness in the hearing, or the subject of 
evidence in the hearing, or under subsection 35.1(3) of the Early Childhood 
Educators Act, 2007. 

 

Discipline Committee of the 
College of Early Childhood Educators 

In the case of KRISHANTHY LOGANATHAN, Registration 
#124265 

Panel Peeter Põldre, Chair 

Purvi Manek, RECE 

Appearances Prosecutor for the College of Early Childhood Educators: Vered Beylin 

Krishanthy Loganathan, Self-Represented 

Independent Legal Counsel: Lonny Rosen 

Hearing date:  August 12, 2025 

Decision and reasons 

This Panel of the Discipline Committee decided Krishanthy Loganathan (“the RECE”) is guilty of 
professional misconduct, including inadequate supervision of children and failure to maintain 
standards of the profession. We ordered a reprimand; a 7-month suspension; terms, conditions or 
limitations, including mentoring, meant to improve the RECE’s practice; and $1,000 costs. We 
explain our reasons for this decision below. 
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Procedural matters 

One of the individuals appointed to this Panel by the Chair of the Discipline Committee became 
unavailable before the hearing date. The RECE and the Prosecutor both consented in writing to go 
ahead with the hearing with only two panel members. 

At the Prosecutor’s request and with the RECE’s consent, we ordered a publication ban to prevent 
the public disclosure of any names or information that could identify children. 

Accusations of professional misconduct 

The RECE was accused of professional misconduct1 as defined in subsection 33(2) of the Early 
Childhood Educators Act (the “ECE Act”)2 and its Professional Misconduct Regulation3 in that she: 

• failed to supervise adequately a person who was under her professional supervision 
• failed to maintain the standards of the profession, including4  

o failing to observe and monitor the learning environment and take responsibility to 
avoid exposing children to harmful or unsafe situations 

o failing to provide safe and appropriate supervision of children based on age, 
development and environment 

o failing to know the current legislation, policies and procedures that are relevant to 
her professional practice and to the care and education of children 

o failing to model professional values, beliefs and behaviours with children, families 
and colleagues, and/or failed to understand that his conduct reflects on her as a 
professional and on her profession at all times  

• acted or failed to act in a manner that, having regard to the circumstances, would 
reasonably be regarded by members as disgraceful, dishonourable or unprofessional  

• acted in a manner that is unbecoming a Member 

The RECE’s plea 
The RECE admitted that she was guilty of the accusations described above. We reviewed a written 
plea inquiry that the RECE signed before the hearing. We also asked her questions to confirm that 
her plea is voluntary and clear and that she understands the consequences of pleading guilty. 
Based on this information, we accepted the RECE’s guilty plea. 

Deciding if the RECE is guilty or not guilty 

The Prosecutor and the RECE agreed about the facts of the case and presented an Agreed 
Statement of Facts during the hearing.  

 
1 These accusations are detailed in the Notice of Hearing dated July 10, 2025. 
2 Early Childhood Educators Act, 2007, S.O. 2007, c. 7, Sched. 8. 
3 Professional Misconduct, Ontario Regulation 223/08. 
4 College of Early Childhood Educators’ Code of Ethics and Standards of Practice. 

https://www.ontario.ca/laws/statute/07e07
https://www.ontario.ca/laws/regulation/080223
https://www.college-ece.ca/wp-content/uploads/2021/10/Code_and_Standards_2017-4.pdf
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The Facts  

In this section of our decision, we summarize the facts the Prosecutor and the RECE agreed about. 

The RECE has had a certificate of registration with the College for approximately 4 years. She is in 
good standing with the College and has never been accused of professional misconduct before.  
During the incident described below, she was employed as an RECE at Kids’ Campus Child Care 
Centre (the “Centre”) in Whitby, Ontario.  

On the morning of July 28, 2023, the RECE and two non-RECE staff (the “Staff”) were responsible for 
supervising a group of kindergarten-aged children in the Centre’s fenced playground, including 
Child 1 and Child 2 (the “Children”). Shortly before 10:30 a.m., the RECE and the Staff failed to notice 
that the Children left the playground, alone and unsupervised, by entering a door leading into an 
adjacent classroom which the RECE and the Staff left open.  

The Children walked through the Centre, exited through the front door, walked through the 
parking lot to a forested area, and walked about 1 kilometre and crossed a number of streets, until 
they arrived at a house Child 1 recognized. The homeowner noticed the Children on her driveway 
and returned them to the Centre. In total, the Children were unsupervised for approximately 30 
minutes. 

The Prosecutor and the RECE added that: 

• The RECE and the Staff searched for the Children before they were returned to the Centre.  
• As a result of this incident, the RECE was suspended from her position at the Centre. She no 

longer works there.   
• The Children’s Aid Society investigated and verified concerns of inadequate supervision 

against the RECE.  
• The College is not aware of any physical injuries or long-term emotional impact to the 

Children.  
• If the RECE were to testify, she would say that she has learned from this incident and has 

enhanced her supervision practices. 

Finally, the Prosecutor and the RECE agreed that the Centre’s policies state that while on the 
playground, staff should be in designated areas so all children can be seen; they must scan, 
supervise activities, and engage in activities to promote a safe, creative, and constructive play 
environment for the children on the playground at all times. The policies also state that if a child 
has been missing for at least 10 minutes, staff should, among other requirements, advise the 
authorities by calling 9-1-1. If that happens, the supervisor or their designate is to contact the child’s 
parents or legal guardian to advise them of the situation.  

The Prosecutor and the RECE each had a chance to comment on the facts and about whether the 
RECE is guilty of professional misconduct.  

The Prosecutor’s comments about the RECE’s conduct 
The Prosecutor said that the RECE failed to properly supervise the children under her care and had 
an individual obligation to do so despite the presence of the Staff. This failure to supervise was a 
breach of professional standards and was professional misconduct.  
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The RECE’s comments about her conduct 
The RECE chose not to make any comments about the facts. 

Why we decided the RECE is guilty 
We agreed that the facts show that the RECE is guilty of professional misconduct, especially in view 
of her admission of guilt. The RECE allowed two children to wander off unsupervised for 
approximately 30 minutes and face possible risk of harm by going through a forest and crossing 
roads, leading to a destination approximately 1 kilometre away. This clearly shows a failure to 
adequately supervise. The Panel also found the Member guilty of a breach of standards, and 
conduct that would be considered dishonourable, disgraceful and unprofessional, as well as 
unbecoming of a member of the profession. Her conduct did not meet the expectations in the ECE 
Act or professional standards.  

Deciding the consequences for the RECE 

The Prosecutor and the RECE agreed about what consequences would appropriately address the 
RECE’s professional misconduct. They presented a joint statement on penalty and costs during the 
hearing, which included the following proposed consequences: 

• A verbal reprimand 
• A suspension of the RECE’s certificate of registration for at least 7 months 
• Terms, conditions or limitations on the RECE’s certificate of registration, including 

mentorship before she returns to practice 
• Costs of $1000 that have to be paid within 10 months of the day of the final order 

The Prosecutor and the RECE each had a chance to comment on the proposed consequences. 

The Prosecutor’s comments about the proposed consequences 
The Prosecutor said the proposed consequences support the College’s overarching goal of 
protecting the public by: 

• Showing that this type of conduct is unacceptable 
• Supporting the RECE’s remediation and rehabilitation to help her to practise safely 
• Discouraging the RECE and other RECEs from acting similarly in the future 

The Prosecutor explained that the proposed consequences were based on a range of facts that are 
unique to this RECE and the circumstances of this case. The Prosecutor presented the following 
facts that make the misconduct more serious (aggravating factors): 

• Two children were unsupervised. 
• The Children were kindergarten-aged. 
• The Children were unsupervised for a long time, 30 minutes. 
• The Children ended up 1 kilometre away from the Centre. 
• The Children were exposed to a risk of harm because of the forest and the roads they 

crossed. 



 
 

5 

 

The Prosecutor presented the following facts that make the misconduct less serious (mitigating 
factors): 

• The RECE admitted to the accusations, agreed with the proposed order, and demonstrated 
insight into her conduct. This spared the College the costs and time of a contested hearing. 

• The RECE had no prior misconduct history with the College. 

The Prosecutor also presented the following cases to show that the proposed consequences are in 
line with those ordered in past cases involving similar misconduct:  

• College of Early Childhood Educators v Sempl, 2024 ONCECE 2  
• College of Early Childhood Educators v Elmi, 2022 ONCECE 7 

Both of these cases were similar to this case in that the RECE failed to do head counts, resulting in 
two children going missing for longer than 20 minutes. The panels in both cases ordered 7-month 
suspensions.  

The RECE’s comments about the proposed consequences 
The RECE chose not to make any comments about the proposed consequences. 

Our final Order 
The Discipline Committee decides what consequences are appropriate based on what will protect 
the public. The consequences for professional misconduct should fit the circumstances. 

When the Prosecutor and the RECE agree about what the consequences should be, a Panel should 
accept their proposal unless this would not be in the public interest or unless it would bring the 
administration of justice into disrepute. In other words, will these consequences protect children 
and the public, or will this decision undermine confidence in the work of the Discipline Committee? 

We accepted the consequences that the Prosecutor and the RECE proposed to us. This decision is 
reflected in our final order (the “Order”), a copy of which is attached to this decision. 

Why we made this decision 
We believe this order will protect children and enhance public confidence in the regulation of 
RECEs because: 

• It sends a strong message to the RECE, other RECEs, and the public that professional 
misconduct is taken seriously. The reprimand and lengthy suspension will reinforce that 
failure to supervise is never acceptable and must be addressed. This will reinforce our 
commitment to children’s safety and holding members accountable when the standards of 
practice are breached. 

 
• It includes mentorship to support the RECE through remediation and rehabilitation so she 

can hone her skills, knowledge and judgment before being allowed to return to practice. 
Receiving guidance and mentorship from an experienced RECE, outside of her workplace, 
will help strengthen her professional judgment and confidence. In particular, discussing her 
daily practice and issues that come up in it with the Mentor will help to prevent future 
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challenges such as lapses in supervision. This will promote accountability, build confidence, 
and improve child safety within the regulatory standards of the field. 
 

• It is aimed at reminding this RECE and the rest of the profession about the importance of 
diligent supervision, such as frequent head counts. Unsupervised children can be in danger 
no matter how long they are unsupervised and no matter how far they are from supervision. 
In this case, the fact that the RECE did not notice the children were missing for 
approximately 30 minutes, which increased the seriousness of her misconduct and is 
reflected in the length of her suspension.  

Our decision is also in line with past cases. Like cases should have like outcomes.  The cases shared 
by the Prosecutor supported our decision to accept the consequences that the Prosecutor and the 
RECE proposed. 

The Panel agrees that this is an appropriate case for costs to be ordered. The costs component of 
the order is not a fine. Costs repay the College for some of its expenses in holding this hearing. The 
intention is for a guilty member to be responsible for some of these costs so that the broader 
membership is not responsible for the full costs. 

The Panel is concerned that failure to supervise children remains a challenge and urges all RECEs, 
centres, and supervisory staff to enhance their awareness of this issue.  

 

I, Peeter Põldre, sign this decision and reasons for the decision as Chair of and on behalf of the 
members of the Discipline panel. 

 

  September 15, 2025 

Peeter Põldre  Date 



 
 

Discipline Committee of the 
College of Early Childhood Educators 

In the case of KRISTHANY LOGANATHAN, Registration #124265 

Panel: Peeter Põldre, Chair 

Purvi Manek, RECE 

ORDER 

A HEARING regarding allegations of professional misconduct against Krishanthy Loganathan (the 
“Member”) was held on August 12, 2025, electronically by videoconference at the College of Early 
Childhood Educators (the “College”). 

ON READING the Notice of Hearing, the Agreed Statement of Facts and the Joint Submission on 
Penalty and Costs, and on hearing the submissions of the College and the Member, 

THE DISCIPLINE COMMITTEE FINDS that the Member is guilty of professional misconduct as 
defined in the following paragraphs of section 2 of Ontario Regulation 223/08 under the Early 
Childhood Educators Act, 2007, S.O. 2007, c. 7, Sch. 8: 

a. paragraph 2 (failing to supervise adequately a person who was under his/her 
professional supervision); 

b. paragraph 8 (failing to maintain the standards of the profession, particularly 
Standards III.C.2, III.C.5, IV.B1, and IV.C.4 of the Standards of Practice); 

c. paragraph 10 (acting or failing to act in a manner that, having regard to the 
circumstances, would reasonably be regarded by members as disgraceful, 
dishonourable or unprofessional); and 

d. paragraph 22 (conducting himself/herself in a manner that is unbecoming a 
member).  

 

THE DISCIPLINE COMMITTEE ORDERS that: 

1. The Member is required to appear before the Panel to be reprimanded within 60 days 
from the date of the Order. 
 

2. The Registrar is directed to suspend the Member’s certificate of registration for a period 
of 

 
a. 7 months; or 
b. the period of time required to comply with terms, conditions and limitations set 

out in paragraphs 3(a) to 3(d) below, 
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whichever is greater. 
 
The suspension will take effect from the date of this Order and will run without 
interruption as long as the College has not otherwise prohibited the Member from 
practising or suspended the Member for any other reason. 
 

3. The Registrar is directed to impose the following terms, conditions and limitations on the 
Member’s certificate of registration: 
 
Mentorship 
 

a. Prior to the Member commencing or resuming employment as a Registered 
Early Childhood Educator (“RECE”) or engaging in the practice of early childhood 
education, as defined in section 2 of the Early Childhood Educators Act, 2007, the 
Member will arrange a mentoring relationship with a Mentor, who: 
 

i. is an RECE in good standing with the College, 
ii. is employed in a supervisory position,  

iii. has never been found guilty of professional misconduct and/or 
incompetence by the Discipline Committee of the College, 

iv. is not currently found to be incapacitated by the Fitness to Practise 
Committee of the College,   

v. is not currently the subject of allegations referred to the Discipline 
Committee or the Fitness to Practise Committee of the College, and  

vi. is pre-approved by the Director of Professional Regulation (the “Director”). 
In order to pre-approve the Mentor, the Member will provide the Director 
with all requested information, including (but not limited to) the name, 
registration number, telephone number, address and résumé of the 
Mentor. 
 

b. The Member will provide the Mentor with a copy of the following documents 
within 14 days of being notified that the Mentor has been approved by the 
Director, or within 14 days after the release of such documents, whichever is 
earliest:  
 

i. the Panel’s Order,  
ii. the Agreed Statement of Facts,  

iii. the Joint Submission on Penalty and Costs, and  
iv. the Panel’s Decision and Reasons.  

 
c. The Member will meet with the Mentor at least every 2 weeks after the Mentor 

has been approved by the Director to discuss the following subjects:  
 

i. review of the College’s Code of Ethics and Standards of Practice,  
ii. the acts or omissions by the Member, which resulted in the Discipline 

Committee finding the Member guilty of professional misconduct,  
iii. the potential consequences of the misconduct to the parents/children 

affected, and to the Member’s colleagues, profession and self,  
iv. strategies for preventing the misconduct from recurring, and 
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v. the Member’s daily practice and any issues that arise, to ensure that she is 
meeting the College’s Standards of Practice (without disclosing personal 
or identifying information about any of the children under the Member’s 
care, or clients of her employer(s)).  
 

d. The Member will complete a minimum of 2 mentorship sessions to the 
satisfaction of the Director prior to commencing or resuming employment as an 
RECE or engaging in the practice of early childhood education, as defined in 
section 2 of the Early Childhood Educators Act, 2007.   
 

e. After a minimum of 5 sessions, the Member can seek the Director’s permission to 
stop participating in the mentorship sessions by providing the Director with a 
report by the Mentor that sets out the following: 

 
i. the dates the Member attended the sessions with the Mentor,  

ii. that the Mentor received a copy of the documents referred to in 
paragraph 3(b),  

iii. that the Mentor reviewed the documents set out in paragraph 3(b) and 
discussed the subjects set out in paragraph 3(c) with the Member, and  

iv. the Mentor’s assessment of the Member’s insight into her behaviour. 
 

f. All documents delivered by the Member to the College or the Mentor will be 
delivered by email, registered mail or courier, and the Member will retain proof of 
delivery. 
 

Other 
 

g. Within 14 days of commencing or resuming employment as an RECE, the Member 
will ensure that the Director is notified of the name, address and telephone number 
of all employers.  
 

h. The College may require proof of compliance with any of the terms in this Order at 
any time. 

 
4. The Member is required to pay the College’s costs fixed in the amount of $1,000, to be 

paid within 10 months the date of this Order. 

 

  August 12, 2025 

Peeter Põldre, Chair  Date 
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